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	404.1.  CREDIT FOR SALARY PLACEMENT


	1.
Purpose


Pol. 404
	The Board encourages the hiring of the most qualified professional employees available. The Board, however, recognizes that it must balance the qualifications of a particular applicant with the pool of qualified applicants available for a particular position, and how the applicant’s qualifications relate to starting salaries that exist in the educational market.



	
SC 1141-1152
	This policy only applies to the initial hiring of a permanent teacher. This policy does not apply to prior experience obtained at Plum Borough School District as a long-term substitute or permanent employee. Such experience will be governed by state law.


	2.
Definitions


	Credited Service - means satisfactory years of classroom experience in a Pennsylvania public school. Experience in out-of-state schools, in-state private schools, or schools in foreign countries shall not be credited.



	
	Classroom Experience - includes experience as a school librarian, guidance counselor, school psychologist, school nurse, or similar position. Experience in a cyber charter school or a cyber program internally operated by a public school shall not be considered classroom experience.



	3.
Delegation of 
Responsibility
	Pursuant to these guidelines, the Superintendent is authorized to discretionally award credit service for starting salary step placement as follows:

	4.
Guidelines
	1-2 years of credited service                       

Step 1
3 or more years of consecutive credited service                                               

Step 2
Having a number of available applicants with relatively the same qualifications can
result in an applicant being hired at Step 1 regardless of past credited service.



	
	Whether or not the classroom experience is current shall be a factor.



	
	

	
	

	
	

	
	Whether or not the particular classroom experience is relevant to the position shall be a factor.



	
	For a classroom teaching position, the credited experience must be as a classroom teacher. 


	
	In order to receive credited service, the new hire must present copies of evaluations reflecting satisfactory service at prior place(s) of public school employment.



	
	It is recognized that due to an exceptional circumstance (for example, a lack of applicants in a particular area of certification) or the exceptional comparative qualifications of an individual applicant, the administration has authority to recommend to the Board a starting salary above Step 3. Administration must be prepared to justify why either the applicant or the circumstance is exceptional. Justification must include why the next highest recommended applicant should not be hired at a lower step than the exceptional applicant.



	
	This policy shall not create any salary expectation for any individual applicant.



	
	

	
	

	
	

	
	

	
	References:

	
	

	
	School Code – 24 P.S. Sec. 1142-1152

	
	

	
	Board Policy – 404
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